














forefront, is attracting the interest of the 
largest strongest, most competitive com­
munications companies worldwide. 

"Perhaps I was the last of our directors 
to agree, like a doting father contemplat­
ing a potential son-in-law, but I am con­
vinced it is a good union:• Johnson said. 

The company would keep its name and 
independence in management, policies 
and employees. 

Western Union had been in decline 
between 1920 and 1960 because of its 
reliance on the telegraph as its core 
product but began to revitalize with 
microwave networks and satellite inte­
gration, offering telex as communica­
tions for business, Robert M. Flanagan, 

chairman, president and CEO of Western 
Union told the san1e group. 

One hundred and ten years after its first 
opportunity, it finally dawned on Western 
Union that there were opportunities in 

telephone systems. 
Flanagan said, "This is a vast growing 

market in which ·western Union has never 

been a factor since it turned down the first 
patents back in the 1870s with the com­
ment, ' it would never succeed.' 'vVe 

changed our minds.'' 
At that time, Edgar retired from his role 

as chairman but continued as a board 
member until 1983. Western Union later 

sold the company to DEi Corp. 
Edgar was active in professional organi­

zations, including the Institute of 
Electrical and Electronic Engineers and 
the Radio Club of America. In 1975, he 
received the Sarnoff Citation from the 
Radio Club for his contribution to elec­
tronic communications. 

Also during that year, be traveled with a 
delegation of major United States manu­
facturers of communications equipment 
to China. 

This was the time when U.S. President 
Richard Nixon "opened" China. The 
United States had isolated the communist 
nation and only a fierce communist­
hunter such as Nixon could lead the 
nation 10 bener relations and survive 
politically while the Cold War continued 
and the hot war of Vietnam still raged in 
political debate. Their visit was the first 

time members of a single industrial group 
visited the People's Republic, and it was 
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Multi-Frequency Tone Remotes 
and 

Termination Panels 

TR l0-16F 

CPI's TR Series- Multi frequency tone remotes and TTP216 tone termination panels can 
be used to control up to 16 frequencies on many radio systems. The TR Multi-Frequency 
unit is an EIA standard tone remote avai lable in 4 or 16 frequencies and can be added to 
exsiting ElA standard tone systems. Monitor, intercom, front panel PTT, crossmute, and 
parallel status updating are standard features. Unit available in ash or black. The TTP216 
will control up to 16 frequencies on many radio systems and is available with plug-in 
connectors for many Kenwood, Motorola, and other radio models. For more information 
on these units or CPT's complete line of DC, Tone, Local Extension, and Multi-channel 
remotes and termination panels please call us or visit our website. 

- -:;r - - - -- - -- ---
941 Hensley Lane Wylie, TX 75098 

(800) 869-9128 FAX (888) 437-5360 

www .cpicomm.com 

Pagers, parts, and more 
Motorola Keynote pagers: 

l:&:I $99 Monitor Only 

l:&:I $ 1J0 2-tone page only 

l:&:I $ 160 2-tone page & Monitor 

.; !ID On freq with 90 day warranty 

Monitor board 
rEl Installed in a Keynot.c $50 

rEl Installed in a Director II $60 

rEl Board only $45 each (Min 10 boards) 

Minitor II scan board 

Tone filters/reeds 
!Bl Minitor l $20 each 

00 Minitor II $25 each 

rEl In stock reeds/fillers only 

00 Installed $50 each 

!BJ Do it yourself kit $40 each 

Minitor IV pagers $309 
!BJ Add $40 for Stored Voice 

Programmer interface $115 
!Bl Replaces Motorola #NLN35488 

800-822-2180 
!Bl Add $60 for 2 channel Fax: 561-683-0059 
!Bl Add S74 for 5 year 13 00 N FL Mango Rd #21 
!Bl Add S99 for amp charger (Ill place of std) West Palm Beach, FL 3 3409 
CEI These arc brand new units 

http://www.pwservice.com 
CEI One year factory warranty 

Authorized shown I VISA I ,. ,, IM--1 l•I 
others slight ly higher -
Motorola, Minitor, Director & Ke note are re . trademark of Motorola Inc. 
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Berkeley Uaritronlcs Systems 

The most flduanced 
Wireless Lfln 

Testing Equipment 
in the Industry! 

Yellowjacket1'" 
802.11 b modular ftnalysls System 
• SPECTRUM ANALYSIS 

3 waveform traces 
Peak Search and Peak Hold 
Displays all 14 channels or zoom Into 1 

• MULTIPATH ANALYSIS 
• SECURITY AUTHORIZATION 
• DIRECTION FINDING 
• PACKET ERROR RATES 

~ 
Bird's Eye™ 

Software 
Real-time Indoor 
W·LAN Mapping 

Solution 

Bird's E e~ screen 

www.bvsystems.com/wlan 

rP~0a~a0~•• 
BERKELEY • 0 a snc. ••o•••••• 

• 1973 ••••• VARITRONICS SYSTEMS • 
WIRELESS PRODUCTS ~ 
www.bvsystems.com • · 
liberty Corporete Part, ~ 
255 llberty SI., Metuchen, NJ 08840 
Phone: 732·548·3737 • Fax: 732-548-34114 IAii) 

E-mall: lnlo@bvsystems.com ~ 
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Johnson parts played a significant role in Allied communications during World 
War II. 

considered a significant step forward in the 
promotion of friendly trade relations and 
the broadening of commercial contacts 
between the two countries. 

Two years later in 1977, Edgar Johnson 
was given the University of Minnesota's 

Outstanding Achievement Award. This 
award is conferred upon graduates of the 
university who have atta ined unusual dis· 
tinction in their chosen field, profession or 
in public service. 

Denny Blaine in the EF Johnson museum 

Edgar and Ethel Johnson were leaders in 
the Waseca community and the state of 
Minnesota. 

Edgar Johnson served on the Waseca 
school board for 18 years, was a member of 
the Waseca Charter Commission and the 
Waseca Chamber of Commerce, a trustee 
of Gustavus Adolphus College in St. Peter, 

Minnesota, and a trustee for the Courage 
Center Foundation in Golden Valley. The 
Johnsons established a professorship in the 
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Fine Arts department at Gustavus, the first 
endowed chair in the college's history. 

On the deaths of Edgar and Ethel, Dr. 
John Kendall, Gustavus president, said: 
"We share the sense of loss that people in 
Waseca feel. It would be difficult to exag­
gerate the importance of Edgar and Ethel 
Johnson to Gustavus. They were among 
the major builders of this college. They 
were not only major financial supporters, 
but they supported it with their own lives 
and own commitment." 

Of loyalty and community 
Additionally, Edgar was a member of the 

American Legion, Lions' Club, Lakeside 
Club, Masonic Lodge, Minneapolis Club 
and Minnesota Alumni Association. Edgar and Ethel 's daughter and son-in-law Lois and Bob Chaffin 

During World War 11, Ethel was instru­
mental in organizing the Red Cross in Waseca 
County. Members of the First Congregational 
Church in Waseca, Edgar served as a trustee 
for 15 years and Ethel was superintendent of 
Sunday School. 

They filled their retirement with activities 

in Farm America, state and local historical 
societies, and the many institutions that they 
supported. 

Edgar and Ethel dedicated time and 
money to Operation Bootstrap Africa, a 

Cc A D E x:!J Cadex Electronics Inc. 
Toll Free: 1.800.565.5228 www.cadex.com 
Telephone: 604.231.7777 
Fax: 604.231.7755 info@cadex.com 

Christian nonprofit based in Minnesota 
that promotes education in Africa In 1977, 
they were the senior members of the group, 
"but never lacked for energy." 

Edagar was known as a taskmaster who 
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The EF Johnson Operations Center in 1985 shows the additions that reflect changes in the company. Today, more changes are 
in evidence. 

was always on time for t11e board meetings 
and making certain the organization and 
ilie board was fiscally responsible to donors 
while setting examples for his colleagues 
through such things as bis promptness. 

Johnson believed in steady, measured 

growth as part of his concern fo r 
employees. 

In 1953, Edgar walked into the machine 
shop, approached a machinist and said, 
"We are going to start a new program 
called profit sharing, and 1 would like you 
to be on a committee to discuss how we 
should start it our:' 

The employee was concerned t11at be 
was all greasy from working on the 
machines. He told Edgar that he should 
find someone from the office who knew 
something about profit sharing to be on 
the committee rather than him. 

Edgar replied, "You know just as much 
about this as anyone else does:• 

The group created the program, howev­
er, and E.F. Johnson was one of the first 
companies in Minnesota to provide profit 
sharing. 

Production Manager Olson explained 
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that Edgar Johnson and his brot11ers were 
generous with healthcare and other bene­
fits as well. 

"They weren't greedy. They wanted to 
share with their people:' Olson said. 

"He had tremendous respect from his 
employees:' Bob Chaffin said, "and they 
had tremendous respect for him." 

Not only was the company one of the 
first to start a profit sharing plan in the 
1950s, but also to provide pregnancy leave 

for women and a retirement plan. 
"He was a very forward -looking per­

son," Chaffm said. 
Those programs not only helped 

employees, but helped management molli­
fy any interest in labor unions. 

"He always had the attitude you don't 
work for me; you work with me?' Chaffin 
said. "If you could get a job with the com­
pany, you had it until you retired." 

In 1991, The Radio Club of America 
renamed is annual Pioneer Citation Award 
the Edgar F. Johnson Pioneer Citation 
Award. The award is given to long-time 
members who have contributed to the suc­
cess and development of the club or to 

radio communications - something that 
might embarrass Johnson today. 

"He was modest, almost to a fault," said 
Bob Chafffin. "If he had been more flam­
boyant he might have brought more atten­
tion to the company." 

But Johnson's individual fame and 
fortu ne was not what the company was 
about. 

Lois Chaffin said: "He loved the com­
munity and wanted to keep it in the com­
munity." 

Edgar Johnson said in t11e 1980s iliat part 
of his inspiration for building the company 
was seeing economic devastation brought 
when the area's largest employer in the 
1920s, a flour mill, shut down. 

His employees said, "When Edgar spoke, 
you could count on what he said." 

Lois Chaffin said that when people in 
the community asked him to do some­
thing or employees asked him to do some­
iliing, "he did it." 

Perhaps that was what made the differ­
ence between the way business was done 
then and now. Loyalty and community 

were paranlount. • 
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