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MILITARY TRAMSMITTER USED 1H WORLD WAR 4}
COMNTAINING RUMERCLIS PARTS MANMUFACTURED

BY THE E. F. JOHBMSON COMPARMY

Johnson parts played a significant role in Allied communications during World

War Il.

considered a significant step forward in the
promotion of friendly trade relations and
the broadening of commercial contacts
between the two countries.

Two years later in 1977, Edgar Johnson
was given the University of Minnesota's
Outstanding Achievement Award. This
award is conferred upon graduates of the
university who have attained unusual dis-
tinction in their chosen field, profession or
in public service.

Denny Blaine in the EF Johnson museum

Edgar and Ethel Johnson were leaders in
the Waseca community and the state of
Minnesota.

Edgar Johnson served on the Waseca
school board for 18 years, was a member of
the Waseca Charter Commission and the
Waseca Chamber of Commerce, a trustee
of Gustavus Adolphus College in St. Peter,
Minnesota, and a trustee for the Courage
Center Foundation in Golden Valley. The
Johnsons established a professorship in the
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Fine Arts department at Gustavus, the first
endowed chair in the college’s history.

On the deaths of Edgar and Ethel, Dr.
John Kendall, Gustavus president, said:
“We share the sense of loss that people in
Waseca feel. It would be difficult to exag-
gerate the importance of Edgar and Ethel
Johnson to Gustavus. They were among
the major builders of this college. They
were not only major financial supporters,
but they supported it with their own lives
and own commitment.”

Of loyalty and community

Additionally, Edgar was a member of the
American Legion, Lions’ Club, Lakeside
Club, Masonic Lodge, Minneapolis Club
and Minnesota Alumni Association.

During World War II, Ethel was instru-
mental in organizing the Red Cross in Waseca
County. Members of the First Congregational
Church in Waseca, Edgar served as a trustee
for 15 years and Ethel was superintendent of
Sunday School.

They filled their retirement with activities

Edgar and Ethel's daughter and son-in-law Lois and Bob Chaffin

in Farm America, state and local historical
societies, and the many institutions that they
supported.

Edgar and Ethel dedicated time and
money to Operation Bootstrap Africa, a

Christian nonprofit based in Minnesota
that promotes education in Africa. In 1977,
they were the senior members of the group,
“but never lacked for energy.”

Edagar was known as a taskmaster who
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in evidence.

was always on time for the board meetings
and making certain the organization and
the board was fiscally responsible to donors
while setting examples for his colleagues
through such things as his promptness.

Johnson believed in steady, measured
growth as part of his concern for
employees.

In 1953, Edgar walked into the machine
shop, approached a machinist and said,
“We are going to start a new program
called profit sharing, and I would like you
to be on a committee to discuss how we
should start it out.”

The employee was concerned that he
was all greasy from working on the
machines. He told Edgar that he should
find someone from the office who knew
something about profit sharing to be on
the committee rather than him.

Edgar replied, “You know just as much
about this as anyone else does.”

The group created the program, howev-
er, and E.E Johnson was one of the first
companies in Minnesota to provide profit
sharing.

Production Manager Olson explained

that Edgar Johnson and his brothers were
generous with healthcare and other bene-
fits as well.

“They weren’t greedy. They wanted to
share with their people,” Olson said.

“He had tremendous respect from his
employees,” Bob Chaffin said, “and they
had tremendous respect for him.”

Not only was the company one of the
first to start a profit sharing plan in the
1950s, but also to provide pregnancy leave
for women and a retirement plan.

“He was a very forward-looking per-
son,” Chaffin said.

Those programs not only helped
employees, but helped management molli-
fy any interest in labor unions.

“He always had the attitude you don't
work for me; you work with me.” Chaffin
said. “If you could get a job with the com-
pany, you had it until you retired.”

In 1991, The Radio Club of America
renamed is annual Pioneer Citation Award
the Edgar F. Johnson Pioneer Citation
Award. The award is given to long-time
members who have contributed to the suc-
cess and development of the club or to

The EF Johnson Operations Center in 1985 shows the additions that reflect changes in the company. Today, more changes are

radio communications — something that
might embarrass Johnson today.

“He was modest, almost to a fault,” said
Bob Chafffin. “If he had been more flam-
boyant he might have brought more atten-
tion to the company.”

But Johnson’s individual fame and
fortune was not what the company was
about.

Lois Chaffin said: “He loved the com-
munity and wanted to keep it in the com-
munity.”

Edgar Johnson said in the 1980s that part
of his inspiration for building the company
was seeing economic devastation brought
when the area’s largest employer in the
1920s, a flour mill, shut down.

His employees said, “When Edgar spoke,
you could count on what he said”

Lois Chaffin said that when people in
the community asked him to do some-
thing or employees asked him to do some-
thing, “he did it.”

Perhaps that was what made the differ-
ence between the way business was done
then and now. Loyalty and community
were paramount. |
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